
 

 

 

 

Assessment Guidelines/Accepted Strategies 
 

 

 

The basic philosophy of the faculty and administration of the Clark-Pleasant Schools 

is centered on all students reaching their full potential.  The intent of the re-do 

policy is to provide support in order for teachers and students to be able to attain 

this goal.  As educators we know that all students do not learn at the same pace or at 

the same time.  This policy allows the teacher flexibility to differentiate assessments 

based on student needs.  Good assessment advances learning and provides 

information to the teacher to inform instructional practices for students. 

 

The classroom teacher always has the discretion to make a re-do decision for a 

student.  The decision should be based on the work that the student has done up to a 

certain point through the various formative assessments.  As the teacher observes 

the child through this learning process a better decision about a specific student re-

do can be made.  In assessments that are formative in nature (homework, quizzes, 

assignments, practice) are the perfect venues to have students re-do and for them to 

learn the material.  These activities give students multiple opportunities to master 

skills.  Assessments that are summative in nature, which typically occur at the 

culmination of learned material, would normally not be applicable for a re-do.  

Examples would include benchmark assessments and semester finals.  Should a 

question about the appropriateness of a re-do assessment arise, see number nine in 

the Guiding Principles below.   

 

The rationale for offering a re-do option is to help students develop skills in content 

knowledge through the learning process prior to the end of the grading period.   The 

teacher’s goal should be for a grade to reflect what a student really knows at that 

given point. 

 

 

Guiding Principles of Teacher Re-do Option: 
 

 

1) Any and all re-do work is to be done only at the discretion of the teacher.  

Re-do of any work or assessment is not to be taken for granted by 

students or parents and is not an assumed right for any assessments. 

2) The type of re-do assessment will be at the discretion of the teacher and 

may not necessarily be in the same format as the original assessment.  

(e.g.   It may be an oral test, written, performance oriented, etc. and may 

be in a different format than the original assessment).   



3) The re-do process will not be an easy task for the student.  It must require 

extra effort and time on the part of the student in reviewing and 

preparing for the re-do.   In addition, it should also  contain some form of 

guided and structured reteaching and review by the teacher of material 

previously  presented. Specific “pre” re-do requirements will be defined 

for the student. 

4) A teacher will base the decision of offering a re-do opportunity to a 

student based on teacher observations made during the learning process 

and an overall monitoring of the students effort to learn the material 

presented.  If a willingness to learn and a sincere effort to improve is 

observed, then consideration of a re-do may be appropriate for a student. 

5) As a general rule, no more than 2-3 re-do opportunities per student will 

be allowed in a single grading period. 

6) Teachers are encouraged to notify parents when a re-do opportunity is to 

be conducted with their child.  This may vary with grade/development 

level and maturity of student.   

7) Under most circumstances, no re-do assessments should be allowed 

during the final week of the grading period.   

8) Prior to agreeing to a re-do option, the teacher/grade level/department  

should define the weight the re-do will have on the overall grade.  Normal 

protocol is that the re-do will take the place of the original  grade if it 

results in an improved grade.  This is to be made clear to the student 

prior to the re-do.  

9) Special circumstances may arise when the opportunity for a student to re-

do will need to be decided by a team of educators.  This could include an 

administrator, the teacher, parents, and possibly other school personnel.   

10) Each teacher/grade level/department will provide a written description 

of their expectations and procedures related to the re-do process prior to 

the beginning of the school year or semester to be shared with students 

and parents. 


